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DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!

 
For information regarding YOUR Association, go to:

http://www.shorelineea.org
http://www.washingtonea.org/

http://www.nea.org
 

Recap  of  June  2nd General  Membership  Meeting  is  below  Ð News to  Use section.
 

POLITICAL ACTION NEWS
 
WASL  & OPSI Update  Ð Last week, SEA members at our General Membership meeting voted to pass a
resolution declaring our loss of trust in Superintendent of Public Instruction Terry Bergeson. Your SEA
Building Rep has a copy of the resolution, if you would like to see the entire text. More than 40 other locals
have taken similar votes in recent weeks. While SEA members join educators across the state in supporting
high standards for students, we have very legitimate concerns about the WASL, WAAS Portfolio, graduation
and dropout rates, education funding, and more. In fact, one of the concerns that many of us have had
regarding Terry Bergeson was highlighted in last week’s press conference announcing the results of the 2008
WASL scores and graduation rates for the Class of 2008. That concerns has to do with the legitimacy of the
numbers she presents to the public regarding WASL scores, dropout rates, and graduation.
 
I attended last Tuesday’s OSPI press conference, and had several reactions. First, I felt relief to see that
many, many of Washington’s seniors have passed the Reading and Writing WASLs (or approved alternatives)
and were on track to graduate. Next, I started to wonder how the students who are not on track to graduate
must be feeling – especially the thousands of students who have met all other graduation requirements and
their WASL scores are the only things preventing them from receiving a diploma. After that, it started to really
bother me that throughout her presentation, Superintendent Bergeson focused almost exclusively on reading
and writing. Although there were several alternatives provided for the Class of 2008 if they did not pass the
Math WASL, math requirements were still in place, and deserved to be acknowledged. Moreover, it gave me
pause that, had those alternatives not been provided so that passing the Math WASL was still a firm
requirement, approximately 25% of the Class of 2008 would not be graduating this spring. Finally and very
importantly, since this is the concern to which I referred earlier, the numbers Terry Bergeson was presenting
just didn’t add up, given the data I have seen previously.
 
You can read more about the press conference and number discrepancies on the WEA website, but long
story short, there are approximately 9,000 students who are listed on the OSPI website as belonging to the
Class of 2008 who have not been accounted for in the graduation calculations presented last Tuesday. Why?
The fact that the data Superintendent Bergeson presented to the media does not match the data that is on
OSPI’s own website is of huge concern to me, and many other educators, as well.
 
As we look toward the summer, I would remind you that primary elections are in August. Unfortunately, the
WEA-endorsed candidate for SPI had to withdraw from the race to help his wife, who found out just recently
that one of her kidneys has stopped functioning. While many of us are very disappointed, we also know that
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that one of her kidneys has stopped functioning. While many of us are very disappointed, we also know that
Rich Semler made the right choice to put family first. Nevertheless, the Superintendent of Public Instruction
(SPI) is a position that influences our lives as educators on a daily basis, so I would encourage you to put as
much research and thought into weighing the candidates for this office as you possibly can. If the WEA-PAC
Board reconvenes and issues another endorsement before the end of the school year, I will certainly share
that with you. In the event that it doesn’t, please remember to vote in the primary. SPI is a race that can be
won in the primary, if one candidate receives more than 50% of the vote, so whatever way you intend to vote,
it’s important that you weigh in on this decision in August, rather than waiting until November.
 
 

DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!
 

News to Use
 
General  Membership  Meeting  Results  Ð Many thanks to everyone who attended last Monday’s SEA
General Membership meeting, and a special thanks to the individuals who spoke at the meeting. While it can
sometimes seem daunting to go to the microphone and speak for or against an issue – or even ask a
question, a respectful exchange of ideas and debate about issues are essential to making thoughtful decisions
and contribute to the overall health and strength of our Association.
 
So…results of the votes taken were as follows:
Ratification of 2008-09 Calendar – passed by 91%
Loss of Trust in Terry Bergeson Resolution – passed by 72%
 
You can view the 08-09 Calendar here. (It will remain Tentative until it has also been approved by the School
Board, which is on the agenda for their June 16th meeting.) Also, your SEA Building Rep has a copy of the
Loss of Trust Resolution. If you have questions, please ask your Rep or contact the SEA office. Thanks!
 
 
SEA Summer  Schedule  & Contacts  Ð Summer is nearly here, and while hopefully you all will have restful,
relaxing, trouble-free holidays, sometimes issues do arise, and we want you to know how to reach SEA staff
and leadership in the next couple of months, if needed.
 
The SEA office will be closed in July, though Donna Lurie (WEA UniServ Rep), Krista Tenney (SEA Admin.
Assistant), and Elizabeth Beck (SEA President) will all be checking email and voicemail weekly. In an
emergency, please contact Chenoa Gray or Beth Rogers at the Cascade UniServ Council office (425-486-
7101) and they will be able to put you in touch with either Donna or Elizabeth. The exception to this is the
week of June 30-July 4, when the CUC office is also closed.
 
During the end of June and the beginning of August, the SEA office will be on reduced hours. We will be
checking email and voicemail several times a week and available for phone calls and meetings as needed.
Beginning the week of August 18th, the SEA office will reopen full-time. Thanks, and we wish you a great
summer!  
 
 
SEIU Bargaining  Ð Contracts are open this year for Shoreline employees represented by Service Employees
International Union, Local #925 (SEIU). This includes our custodians, food service workers, and bus drivers,
among others. Their bargaining sessions begin on June 20th. SEIU members were very supportive of our
bargaining efforts and actions this past fall. Please be watching your email this coming August and September
in case they are in need of our support, as well!
 

http://www.shorelineschools.org/calendar/school_year_calendars/08-09calendar_tentative.pdf


 
Spring  Building  Visits  – I am very much looking forward to talking with you over the next few weeks during
my building visits. These usually aren’t formal meetings, but rather, are opportunities for me to talk with you,
answer questions, ask questions, and just generally touch base to see how things are going. Here is the list of
scheduled visits:

Briarcrest --- Monday, May 19th lunchtime - completed
Brookside --- Tuesday, May 27th lunchtime - completed
Echo Lake --- Tuesday, June 10th lunchtime (11:30 AM - 1:15 PM)
Einstein --- Wednesday, June 4th lunchtime - completed
Kellogg --- Wednesday, May 28th lunchtime - completed
Highland Terrace --- Tuesday, June 3rd before school - completed
Home Education Exchange --- Thursday, May 29th - completed
Lake Forest Park --- Tuesday, June 3rd lunchtime - completed
Meridian Park --- Tuesday, May 27th after school - completed
Parkwood --- Thursday, May 29th lunchtime - completed
Ridgecrest --- Wed., May 21st lunchtime - completed
Room Nine Community School --- Monday, June 2nd lunchtime - completed
Shorecrest --- Monday, May 19th after school - completed
Shorewood --- Wednesday, June 11th lunchtime (11:45 AM – 12:55 PM)
Syre --- Thursday, June 5th lunchtime - completed
TIS/TOSAs --- Thursday, May 1st  - completed

Many thanks to Building Reps for helping me get these organized!
 
 

Dues Dollars at Work
 
RA Delegate  Feedback  Ð Reflections on this year’s WEA Representative Assembly from some of Shoreline’s
delegates….
 
This yearÕs Rep Assembly was an amazing experience.  As a first time delegate, I was overwhelmed by the large number
of educators who all came together to set the WEAÕs priorities for the coming year.  It is empowering to see that we can
really create change by standing together and working hard.  I found it enlightening to listen to all the delegates from
all over the state, and hear how different programs and new business items affect them in different ways than they might
affect us here in Shoreline.  I was also struck by how important it is for all of us to plan and save for retirement.  I feel
very fortunate to have been a delegate for SEA. --- Heather Stipulkosky (LFP)
 
Experiencing the RA process was empowering and demonstrated the power of public education, the teachers of our
state and the WEAÕs commitment to staff and students.  People are not afraid to speak their minds and present many
different points of view from all across the state.  Issues involving Take the Lead commitment, environmental quality
control, helping small rural teachers, teacher retirement issues (and there are a lot of them), their distrust with the
OSPI superintendent,  and the big issue of the WASL were all discussed, sometimes at length.   The hours were long but
I  felt privileged to be a part of the Shoreline contingency.  --- Rebecca Moreno (AE)
 
This year at RA I felt the most connected with what was happing at RA and what is happening in our district.  During
business items, I would say to myself, ÒHow will  this affect us in Shoreline?Ó  Thanks for the opportunity to attend. ---
Veronica Cook (SW)
 
RA is a wonderful learning experience.  Finding out about the restrictions to the folks who are on Plans 2 and 3, that
affect their ability to substitute if they retire before the age of 66, was news to me.   It makes you realize the importance



affect their ability to substitute if they retire before the age of 66, was news to me.   It makes you realize the importance
of becoming politically active.  Although the voice of one is often not heard, the voices of 85,000 can help to change
laws that can make improvements in our profession.  Being united behind a cause is powerful. ---Liz Travis (BKS)
 
RA is endlessly fascinating. We get to meet many of the people who are the guts of the WEA, hear reports about the
progress theyÕre making on business items from the past year, and decide who will  be leading us and representing us in
the coming year. It is awesome to witness the thoughtful dedication and tireless effort of educators from around the
state as they bring forward new business items to continue the evolution of education. It is also fascinating to listen to
our colleagues debate, often passionately, about their views on these issues. How wonderful it is to know that
Washington educators are represented from all areas of the state, and it is truly our voices making a difference in the
growth of public education. --- Amanda Findley (LFP)
 
Rep Assembly was an intense dive into the politics behind education. Gov. Gregoire spoke about her commitment to
education, WEA-endorsed Richard Semler for state superintendent was real and endearing in his speech, there were
updates about the NEWS lawsuit, NEA business, WEA-PAC, etc. Many important issues were brought to the forefront,
discussed and voted upon. It was great fun. --- Sondra Wilson (SC)
 
The biggest thing that I carried away from RA this year is a feeling that our "Take the lead" campaign is really gaining
traction.  Some big wins for us include the Simple Majority, COLA restoration, and all day kindergarten.  I was also
really pleased to see the majority of the WEA Representatives approve a dues increase to support the ongoing efforts of
the WEA to increase teachersÕ professional status & job satisfaction and improve the quality of education for the
students in our state. --- Matt Alford (BKS)
 
 

Know Your Contract
 

PPG Meetings  & Forms  Ð If you are on the PPG Program for Evaluation (PPG stands for Personal
Professional Growth), you should have met with your administrator by June 1st to discuss the progress you
have made towards your goal(s) and to sign Evaluation Form F, which will be placed in your personnel file.
Below are the contract sections which outline the evaluation process for PPG. Also, Evaluation Form F is
found in Appendix I of the SEA-District contract. Please remember that, while it is not required, you may
submit a copy of the PPG goal(s) that you are working on and have that placed in your personnel file, as well.
If you have questions or concerns, please contact Donna Lurie or Elizabeth Beck at the SEA office (425-486-
7101).

26.3.4     Implementation of the Personal Professional Growth Program

26.3.4.1 To achieve the employeeÕs Personal Professional goals, the employee shall have the
opportunity to experiment, research, or explore new directions in a supportive environment.
Risk-taking and collaborative interaction in an atmosphere of trust and respect are encouraged.

26.3.4.2 Each employee on this option is expected to pursue the Personal Professional Growth Plan as
outlined with modifications if  necessary.

26.3.4.3 The employee is responsible for evaluating his/her progress towards the goal(s).

26.3.4.4 Prior to March 1 of each year, the employee will  provide the principal/supervisor with
information about progress made toward achieving the established Plan. This will  be
informational, not evaluative.

26.3.4.5 By June 1, the employee will  self-evaluate the Personal Professional  Growth Plan and provide

mailto:dlurie@washingtonea.org
mailto:sea.president@washingtonea.org


the principal/supervisor with information about progress made towards attainment of the Plan
goals.

26.3.4.6 The Personal Professional Growth Plan and any materials/ information resulting from the Plan
shall not be retained in the employeeÕs personnel file or used in any evaluation.  Records, data,
portfolios and other materials resulting from the development and implementation of the plan
are the sole property of the employee.

26.3.4.7 At any time during the school year, the employee may choose to return to the Performance
Cycle.

26.3.5     Observation and Evaluation Ð Personal Professional Growth Cycle

26.3.5.1 The thirty (30) minutes of required observation each year may be non-continuous.

26.3.5.2 By June 1 of each year, the employee shall meet with his/her evaluator to sign the Annual
Professional Growth Cycle Record (Appendix I, Form F).

 

Performance  Cycle  Evaluations  Ð If you are on the Performance Cycle for Evaluation (observation-oriented,
not PPG), you should have received a copy of your Annual Performance Summary by now. They are due on
or before June 1st and should include a rating of “Satisfactory” or “Unsatisfactory.” You should review and a
sign a copy of this form within five days of receiving it. Please note that your signature indicates that you have
received the form, not necessarily that you agree with its contents. If you have a concern about your
evaluation, you should contact Donna Lurie or Elizabeth Beck at the SEA office (425-486-7101), as you have
the right to submit a rebuttal statement within 60 days of receiving your evaluation. The entire text of this
contract section is included below; if you have questions, please be sure to email or call!

26.2.8     Annual Performance Summary.  Each employee on the Performance Cycle will  receive a written
Annual Performance Summary on or before June 1 of each year.  The purpose of the Annual
Performance Summary is to (a) document that an employee has met the Evaluative Criteria, or (b)
document performance concerns and communicate that information to the employee.  The Annual
Performance Summary must comply with the following procedural requirements. A year-end summary
will  be written by the evaluator using Appendix I, Form D Ð Performance Cycle Annual Performance
Summary Form.  The evaluator is requested to rate the employee as "Satisfactory" or ÒUnsatisfactoryÓ. 
Upon request, the employee may be accompanied by an Association representative at any stage of the
process.

26.2.8.1 All Observation Report forms will  be attached to the Annual Performance Summary form.

26.2.8.2 The evaluator shall discuss with the employee the information included in the Annual
Performance Summary form.

26.2.8.3 The employee will  review the evaluation and sign a copy of the completed form within five (5)
days.

26.2.8.4 The signature of the certificated employee does not necessarily imply that the employee agrees
with the content of the evaluation.  The signed copy will  be included in the employeeÕs
Personnel File.

26.2.8.5 A rebuttal statement prepared by the employee can be submitted to Human Resources within
sixty (60) days of receiving the evaluation.  The rebuttal will  be attached to the evaluation in
the employeeÕs personnel file.
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Thanks for all you do!
 

DO NOT PRINT, REPLY, OR FORWARD FROM A SCHOOL COMPUTER!
 

SEA Executive Board
Elizabeth Beck (SEA) – SEA President

Liz Travis (BKS) – SEA Vice-President & Bargaining Chair
Kerry Quinn (SY) – SEA Secretary

Matt Alford (BKS) & Joe Malek (SLC) – Nominations & Elections Co-Chairs
Corey Eichner (SC) – Legislative Chair
Jane O’Brien (SLC) – Member-at-Large

Melissa Walsh (RNCS) – Member-at-Large
Veronica Cook (SW) – SEA Building Rep-at-Large

 
 

SEA Office Contacts
Elizabeth Beck, SEA President ---- 425-486-7101 ext. 18

Krista Tenney, Assistant to the President ---- 425-486-7101 ext. 20
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